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Thank you for completing the “I Opt” Survey. Your answers indicate that you prefer to process information using the Changer pattern. This pattern involves quickly generating and applying new ideas. Paying attention to one thing rather than another means that you are likely to be better in some areas than in others. This report gives you a quick overview of the career relevant factors that usually accompany your preferred posture.


The way you process information is chosen because it is what works for you. You are not locked into the characteristics covered in this report. This means that you can “be” anything that you want to be. However, change is not easy. Also, your current strategy gives you some “natural” advantages in particular areas. This report assumes that you want to make best use of the way you like to do things now.


This report is a “snapshot.” It does not try to be exhaustive. It also does not try to outline every aspect of the qualities and tendencies that it cites. “I Opt” has other tools targeted toward more in-depth reviews. This report is only intended to catalyze your thinking in a way you can use to advance your career.


The items covered in this report do NOT reflect nor predict your ability or suitability for a job or activity. ALL relevant input such as actual experience, interests, abilities and skills must be considered for that type of evaluation. However, this report can serve as a useful guide to things that you may want to consider in that evaluation.
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SOME MAJOR STRENGTHS

Your choice of processing information in a particular way automatically creates advantages or strengths that you are likely to display in conducting your life. These capacities include:
Creativity is likely to be a major strength. You probably cannot stop yourself from generating new ideas and options on almost any subject. You are likely to prosper in jobs that allow you to exercise this capacity (not every job will).

Measured risk will characterize your initiatives. You are willing to take a risk but are unlikely to be reckless. This posture will be valued in areas where the downside consequences of error or failure are substantial.

Agility equips you to quickly shift your mental focus. You probably enjoy the variety that others might see as stressful. This capacity is best used in volatile situations where things can and do change quickly.

Consequence is one of your a major motivators. You strive to make a difference in the areas that you work. You are likely to apply your skills vigorously in areas where you see that your impact can be substantial.

Practicality is likely to be a theme in your work patterns. You have a capacity to plan and assess but prefer action. Areas where ideas must translate into action will value this posture.

Charisma is a personal magnetism or charm. Your ideas and vision are likely to create an aura that others (some, not all) will find attractive. This quality is of value when working in groups rather than in solitary endeavors.

Optimism is likely to typify your general attitude. You tend to focus on the favorable elements of a situation and expect a positive outcome. This posture is of highest value in new and uncertain situations where risk assessment processes are not well defined.

Intensity involves your enthusiasm and earnestness in offering and defending your ideas. This is not likely to be excessive but will probably be visible. This quality is of value in situations where issues are resolved through active dialog (versus studied formal exchanges).

Breadth involves the range of issues you can successfully address. This is likely to be broad. Areas which have expansive (rather than narrow) boundaries are likely to fine this quality of value.

Knowledge is likely to be a core value. Within the bounds of your age and education you are likely to actively pursue new knowledge. Positions that support learning will find your posture attractive.
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FAVORABLE CAREER POSITIONS

People who use your approach can be found in every career area. However, you are likely to find the best match in areas and positions that have:

Change Orientation  Your major focus is new ideas and expanded options. Areas that are actively seeking change will place more value on your contributions than those who are content with current operations.

Bounded Variety  You enjoy variety but probably not chaos. Fast moving situations that offer a variety of challenges within a rational and organized framework will probably be ideal.

Tolerant Atmosphere  You get many ideas and are willing to act on them. New ideas are inherently uncertain. Errors and missteps will occur. Your ideal position will accept occasional slip-ups as a “cost of doing business.”

Meaningful Opportunities  You want to have an impact on the world. Your ideal position would direct your skills and abilities toward things that matter to the organization. Try to avoid situations where contributions can only have minimal consequence.

Intellectual Stimulation  You value personal growth. This is best realized in areas regularly exposed to the stimulation of contesting ideas. This, in turn, is dependent on the people in the groups with whom you interact. You would be well advised to consider your co-workers as the major component of a fertile environment in which you might prosper.

CAREER EXPOSURES

Every profile carries exposures. These can be managed or avoided if you are aware of them. In your case, your likely exposures are:

Precision  While you are conceptually precise, this is not likely to carry over to precise execution. This can be an exposure in areas valuing consistent operational accuracy. You may want to be sensitive to, and take seriously, any signals that increased precision is desired.

Routine  Every position will have routine aspects. You are likely to discount their importance. This can be damaging to your career. A conscious effort to fully comply to routine demands would serve your career prospects well.

Consistency  You can focus deeply but are probably easily diverted as new ideas arise and opportunities become visible. This can create an erratic or unsettled image. While not likely to be a constant issue, it can be a negative influence in certain situations. A bit of sensitivity to the issue is warranted.

“I Opt” Career Report for: John Collins
Page 3

CAREER NAVIGATION
Part of your success in a career will be how you deploy your profile. Among the characteristics you may want to remain sensitive to are:

Exactness  You can be precise and comprehensive, but you probably prefer to avoid details and are comfortable with ambiguity. Not everyone shares this preference. You can call on your capacity for thorough, patient explanation if you remain aware of your audience. A bit of sensitivity will be well rewarded.

Execution  You are able to respond quickly and will probably be seen as action oriented. However, you may want be careful of situations where sustained execution is the major part of a position. It is likely that you will find this limits the satisfaction you get from exploring new ideas and options.

Quality  You can be sensitive to quality; however, this is unlikely to be a consistent feature of all of your work. You probably value creativity and speed more than perfection. Others may not share your view. Remaining alert to the expectations of others could pay career dividends.

Responsiveness  You probably tend to react quickly to requests and opportunities. You are unlikely to be seen as irresponsible but may be viewed as a bit rash or impulsive. Tempering your tendency to react quickly will probably position you to be seen as a bit more considered in your approach.

Focus  Your approach enables you to shift your focus almost instantly. In other words, you can leave and return to a subject effortlessly. This can be an asset in fast changing situations. It can also be a disconcerting to others and you may be seen as losing forward momentum as you shift between subjects. Your ability to govern this capacity and keep it aligned with the situations you face will influence your career success.

YOUR “FIT” WITH GROUPS
You are likely to “fit in” with most groups with which you work. However, this “fit” is unlikely to be perfect. You will probably be seen as somewhat out of the mainstream of group thinking. Your ideas and willingness to act quickly will probably be a bit uncomfortable to most groups in which you participate.

It is likely that other group members will find value in your ideas and counsel even while finding your approach a bit discomforting. You may want to consider tempering your approach with your analytic ability. Asking questions (e.g., why?) can display an interest in the views of others while leading the discussion in a direction compatible with your desired course.

Your strategy with groups might be to maintain your distinctive abilities while making it easier for the group members to accept and support your initiatives.
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A PROBABLE SUMMARY OF John Collins
You can use the items covered in this report to paint a verbal picture of your current posture. A first pass at an “elevator pitch” that crystallizes your career posture might be:

“My approach focuses on improvement. The environment is constantly changing and these changes create an unending stream of opportunities that I can see and on which I am prepared to act. I am able to think through important matters but prefer to use an experimental “give it a try” approach on lesser matters. The net effect is that I am able to do much in a short time. My goal is to have a positive and enduring effect on organizations in which I participate.”

Your strategy will be ideal in some circumstances. It will be imperfect if it is applied to others. Career decisions are about where to locate yourself within the mix of opportunities that you have available. Once this choice is made, your attention should shift to how to navigate the area that you have selected. This report is intended to assist you in that process.

Good luck on your future!
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